COMPETITION APPEAL TRIBUNAL/ COMPETITION SERVICE
Equality and Diversity Form

The Competition Appeal Tribunal is committed to appointments being made on merit, without
discrimination, according to a policy of equal opportunities. Applications are welcome from all
qualified individuals with the relevant experience and skills, regardless of their age, race, ethnic or
national origin, religion, gender, marital status, disability or sexual orientation.

Please complete this questionnaire so that we can monitor diversity during our recruitment and
selection. Answers you provide will not be seen by the recruitment board and will be treated
confidentially.

A. Gender and Age

Post applied for Date of birth

Gender Male [ ] Female [ ] Age at last birthday

B. Marital Status and Caring Responsibilities

L\:IaatU;al Single [] | Married [_] | Civil Partnership[_] | Divorced [] | Widowed [ ]
Do you have any caring responsibilities for dependants? Yes [ ] | No []

C. Ethnicity (Please tick one box to indicate which broad ethnic group or origin you feel you
belong to. These categories have been taken from the Office for National Statistics (ONS)
recommended categories for the Official Census 2011.)

Bangladeshi

Chinese

ASIAN/ASIAN Indian

BRITISH Pakistani

Any other Asian background (specify if you wish)

African

BLACK Caribbean

BRITISH/BLACK/
AFRICAN/CARIBBEAN

IO CEeee

Any other Black/African/Caribbean background
(specify if you wish)

Asian and White [ ]
Black African and White [ ]
MIXED/MULTIPLE Black Caribbean and White []
ETHNIC GROUPS Any other Mixed/multiple ethnic background (specify [ ]
if you wish)

PROTECT — Personal (when complete)




WHITE

British

English

Northern Irish

Scottish

Welsh

Irish

Gypsy or Irish Traveller

EEEEEEEN

Any other White background (specify if you wish)

OTHER ETHNIC
GROUP

Any other ethnic background (specify if you wish) []

NON-DISCLOSURE

I do not wish to disclose my ethnicity []

D. Disability

Do you consider yourself disabled as defined under the Yes [] No []

Disability Discrimination Act (1995)?

Under the Guaranteed Interview Scheme, any disabled person who meets the minimum criteria of
the person specification will be short listed for interview. In such an event, you will be contacted to
confirm any additional arrangements which may be required for you to attend.

All personal data supplied on this form will only be used for monitoring diversity and is
subject to the provisions of the Data Protection Act. The information you provide in this
section will not be seen by the shortlisting or interview panels and will not be used in making a

recruitment decision.

PROTECT — Personal (when complete)




